How Policy reads currently:

Due to the nature of our work, the health and well-being of our employees is very important to us.  NCMCAC provides health, dental, and vision insurance for full-time employees.  Employees are responsible for the purchase and payment of any health benefits desired for family members.  NCMCAC is not covered under the U.S. Family and Medical Leave Act of 1993 (FMLA), having less than 50 employees.  

The availability of health insurance could change at any point in time to partial coverage or non-coverage by the agency depending on financial feasibility.  When full or partial coverage is unavailable, a stipend may be awarded to assist in off-setting costs to employees to purchase healthcare of their choice.  There is an optional Simple IRA Plan available to full-time employees that is open for enrollment or adjustment annually during January of each year.

Workers’ Compensation Insurance:  Employees are covered by workers’ compensation insurance.  This insurance compensates staff for lost time, medical expenses, surgical expenses, and loss of life or dismemberment from an injury, illness, or disability arising out of or in the course of work.
Unemployment Compensation:  The North Central Missouri Children’s Advocacy Center participates in the Missouri Unemployment Insurance program so that employees may continue to receive some income in the event they become laid off or unemployed through no fault of their own.  Whether employees qualify for unemployment benefits, and the amount of the benefit if they do qualify, is determined by federal and state laws and guidelines.
Employees are provided paid annual vacation leave, 12 paid holidays (state and federal), and paid sick leave.  Special leave, such as maternity, adoptions, and military, is treated the same as sick leave.  Once the leave is used up, the employee will be on leave without pay.  If the leave without pay period is so long that business functions are disrupted or disabled, an employee may be replaced.








Suggested Change:
Extended Medical Leave Policy:
NCMCAC is not required to adhere to FMLA applicable laws as we do not meet the minimum standard for the number of employees.  NCMCAC believes in providing for its employees as much as practicable therefore, NCMCAC will adhere to the following procedures in place of FMLA. 
 Extended Medical Leave is not paid leave; the employee will need to exhaust all sick leave and vacation leave to be paid for any or all the leave utilized. Employees may take leave without pay after all other leave has been exhausted for Extended Medical Leave qualifying event/illness. 
 All employees who have been employed with NCMCAC for at least 90 days and who are classified as full-time (working least 2080 hours during a 12-month period) are entitled to a total of twelve (12) weeks of extended medical leave during any 12-month period.  The 12-week maximum applies to any combination of family leave and personal leave during any 12-month period.  The 12-month period is calculated by a rolling calendar year. Leave would be granted for: 
· The birth or adoption of a child, or placement of a foster child with the employee. 
· The serious health condition of a child, spouse/partner/significant other, or parent of the employee. Serious health condition is defined as an illness, injury, impairment, physical or mental condition that involves inpatient care in a hospital, hospice or residential medical care facility. The condition can include continuing treatment by a health provider outside of inpatient care. 
· A serious health condition of the employee that prevents the employee from performing the functions of his or her position. 
 If leave is requested due to a serious health condition of yourself, child, spouse/partner/significant other or parent, a health care provider’s statement verifying the need for leave, the start and expected end dates will be required. 
Employees must request this leave at least 30 days in advance of the start date and assist in planning for the absence.  If it is an unexpected circumstance, a request for leave should be made as soon as possible. 
The employer must return the employee to the same position or one equivalent in pay, status, benefits, and other employment terms. Restoration may be denied to a person who is a “key” employee, if to do so would cause a substantial and serious economic harm to the employer.
Vacation, personal leave, sick leave and holiday leave will continue to accrue during the leave period. 
Medical coverage will continue while the employee is on leave status for the above qualifying conditions. 
Employees unable to return to work at the end of the approved leave will be terminated from employment.
This policy is not intended, nor should it be construed to mean NCMCAC is adopting FMLA policy or seeking coverage under FMLA.

